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Sc h o o l De m o g r a p h ic s

Sc h o o l Ad d r e s s : 24  - 3r d  Ave n u e
Se ve n  Pe r s o n s , AB
T0K 1Z0

Sc h o o l We b s it e : s e ve n p e r s o n s .c o m

En r o lm e n t  Nu m b e rs : 250

Sta ffin g  Nu m b e rs : 15  FTE

Nu m b e r  o f Bu s e s : 11

Sc h o o l Fa c e b o o k Pa g e : @ s e ve n p e r s o n s s c h o o l

Sc h o o l Twit t e r  Ac c o u n t : @ 7Pe r s o n s PRSD8

Sc h o o l Mis s io n  St a t e m e n t :
-Le a r n  t o  Live  t o  g a in  s kills   n e e d e d  fo r  

life lo n g  
c a r e e r  c h o ic e s  a n d  in t e r p e r s o n a l r e la t io n s h ip s

-Live  t o  Le a r n  t o  e m b r a c e  le a r n in g  e a c h  d a y
-To  p r o m o te  t h e s e  fir s t  two  in  a  c yc le  o f 

life lo n g  
le a r n in g  fo r  a ll

O th e r  Im p o r t a n t  Sc h o o l Fa c t s / In fo r m a t io n :
Ap p r o xim a te ly 10% o f o u r  s t u d e n t s  live  in  t h e  h a m le t , 
wh ile  t h e  r e m a in d e r  a r e  b u s s e d  in  fr o m  th e  
s u r r o u n d in g  fa r m s  a n d  a c r e a g e s .  A s m a ll n u m b e r  o f 
Me d ic in e  Ha t  s t u d e n t s  c h o o s e  t o  a t t e n d  SPS a s  we ll, 
a n d  m e e t  t h e  b u s  e it h e r  o u t s id e  o f Me d ic in e  Ha t ’s  
c o r p o r a t e  lim it s  o r  with in  a  s in g le  d e s ig n a t e d  b u s  
p ic k-u p / d ro p -o ff s p o t  in  Me d ic in e  Ha t
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St a ke h o ld e r  En g a g e m e n t

Th e  Se ve n  Pe r s o n s  Sc h o o l p la n  fo r  t h e  2021-2022 
wa s  c r e a t e d  in  c o n s u lt a t io n  with  a  n u m b e r  o f 
s t a ke h o ld e r  g r o u p s  t h a t  in c lu d e s  t h e  fo llo win g :

A. Te a c h e r s
May School Improvement Day
Staff days and staff meetings
Share drafts electronically for feedback

A. Support Staff
August Staff Day
Staff meetings
Share drafts electronically for feedback 

A. School Council
School council meeting in the fall
Share drafts electronically for feedback

A. Student Council
Previous Tell Them From Me Surveys
Targeted division specific surveys

A. Community Groups
Community representative on parent 

council
Posting school plan on website
Sharing goals/strategies formally or 

informally at 
open houses and Parent -teacher interviews

A. Other
Partnership with Early Childhood Coalition
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Ac c o u n ta b ilit y Pilla r

Th e  Accountability Pillar provides a way for schools to measure 
success, assess their progress towards meeting learning goals, 
identify areas that need improvement and set future priorities.

Alberta Education Resources:
➔ Ac c o u n ta b ilit y Pilla r  Fa c t  Sh e e t

➔ Me a s u r in g  th e  Q u a lit y o f Yo u r  Ch ild ’s  Ed u c a t io n

➔ Re n e we d  Fu n d in g  Fr a m e wo r k

https://education.alberta.ca/media/158784/accountability-pillar-fact-sheet.pdf
https://education.alberta.ca/media/158786/measuring-the-quality-of-your-childs-education-brochure.pdf
https://education.alberta.ca/media/158785/renewed-funding-framework.pdf
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Sc h o o l Bu d g e t

Seven Persons Budget 2020-2021

CATEGORIES AMOUNT

STAFFING PURCHASED $ 11,932.00

PROFESSIONAL DEVELOPMENT $ 8,500.00

SUB COSTS $ 23,400.00

FURNITURE & EQUIPMENT $ 8,000.00

SUPPLIES $ 13,600.00

TEXTBOOKS & LIBRARY BOOKS $ 2,000.00

OTHER $ 6,000.00
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Divis io n  Go a ls

Literacy: All Pr a ir ie  Ro s e  Stu d e n t s  will d e m o n s t r a t e  
g r o wth  in  t h e ir  a b ilit y t o  u s e  lit e r a c y s t r a t e g ie s  t o  
e xt r a c t  in fo r m a t io n  a n d  a p p ly a n d  s h a r e  t h e ir  
le a r n in g  in  a  va r ie ty o f c o n t e xt s .

Deeper Learning: Pr a ir ie  Ro s e  Stu d e n t s  will 
d e m o n s t r a t e ; m a s t e r y o f a c a d e m ic  c o n t e n t , a n d  
g r o wth  in  t h e ir  a b ilit y t h in k c r it ic a lly t o  s o lve  c o m p le x 
p r o b le m s .

1:  Literacy
● K-3 Teachers will focus on creating a phonics 

program to be used across Division I. A minimum of 
15 Lexile point growth among at least 85% of K -3 
student will be achieved on the MAP test. 

● Grades 4 -9 teachers will develop an understanding 
of what high quality work and high academic 
standards looks like at each grade level. 

Sc h o o l Go a l(s )

2. Deeper learning
● All staff will create a crew culture within the 

school and among all stakeholders. We will 
demonstrate that school staff and students 
respect each other, support each other, and 
work together as a team.
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St r a t e g ie s

Th e  fo llo win g  s t r a t e g ie s  will b e  u s e d  b y Se ve n  
Pe r s o n s  Sc h o o l  t o  a c h ie ve  t h e  Go a ls  o u t lin e d  o n  
t h e  p r e vio u s  p a g e :

Goal 1 Strategies:

1. Div. I teachers will work collaboratively to:
a. Implement a new phonics program called ‘Secret 

Stories’
b. Create a scope and sequence of phonetic 

development.
2. All staff will engage in looking at student work using 

protocols.
3. Vertical alignment groupings will work toward 

identifying what high academic achievement looks 
like at each grade level. Also, outlining the key 
understandings students must have to ensure they 
are prepared for the following grade.

4. Working with Adelee Penner on implementing 
Learning Walks as part of our school culture.

Goal 2 Strategies:

1. Using the EL framework of CREW, staff will meet 
daily with students to create a more holistic 
growth of students. 

2. Work together as a team to develop lessons and a 
framework for CREW. 

3. Create and use models of excellence with 
students.

4. Prioritize a growth mindset (using feedback to 
improve), social emotional learning and a school 
wide culture of respect and compassion.
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As s u r a n c e  Da ta  /  Sc h o o l 
Re vie w Go a ls  & St r a t e g ie s

Se ve n  Pe r s o n s  PRPS Pa r e n t  Su r ve y Re s u lt s

Se ve n  Pe r s o n s  PRPS Stu d e n t  Su r ve y Re s u lt s

Th e  fo llo win g  s t r a t e g ie s  will b e  u s e d  b y Se ve n  
Pe r s o n s  Sc h o o l t o  a d d r e s s  s o m e  o f t h e  is s u e s  in  t h e  
As s u r a n c e  Su r ve y d a t a :

1. Target (from parents): Creating a more welcoming environment for 
Parents and other visitors (18% not satisfied)

a. Brainstorm ideas with staff - how to make it more 
welcoming.

b. Look at books/blogs/podcasts/videos on how to provide the 
best customer service. 

2. Target (from staff): Creating a feeling of support from 
administration (21% do not feel supported by admin)

a. More frequent check ins with staff
b. Ensuring staff are recognized for their contributions/hard 

work.
c. Open door policy
d. Planning more social activities

3. Target (from students): Allow students to demonstrate their 
learning in a variety of ways and connect learning to more 
authentic opportunities (20% of students)

a. Give student a voice to sometimes choose how they would 
like to be assessed. 

b. Teachers to plan some projects that target the relevancy of 
why they are learning what they are - put learning into a 
‘real world’ context. 

https://drive.google.com/file/d/1KJVgCRYH-tZyH6wobWyHxf1fGlyVIsLm/view?usp=sharing
https://drive.google.com/file/d/1Eht2dtuR9ekz4hhpl7-SL030bvc_Nfjz/view?usp=sharing
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1. Secret Stories phonics program
2. Science of reading books
3. Resources to implement CREW
4. Working with Adelee Penner

Me a s u r e m e n t  /  Ta r g e t s

Re s o u r c e s  Re q u ir e d

The following tools were used to measure the 
success and effectiveness of the strategies 
identified:

1. Assurance Survey data
2. MAP data 
3. MIPI data
4. Provincial achievement test data
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Re s u lt s

Ad d it io n a l Co m m e n t s

The following results were achieved in the (year):
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St a ff Le a r n in g

SI Da y Le a rn in g  Sc h e d u le
2021-2022 Ye a r

SI Day Identified Strategy SI Learning Activity Comments

1 Au g u s t  26, 2021 Learning Walks

work with Adelee 
Penner AND looking at 
student work and 
discussing strategies 
to make it high quality, 
academically rigorous 
outcomes.

2 Au g u s t  27, 2021 Culture of CREW

create some 
preliminary strategies 
and school wide 
activities to promote 
crew.

3
No ve m b e r  10, 

2021 Vertical team learning

begin to develop a 
common 
understanding of the 
big ideas in literacy 
and what high quality 
work looks like

4
J a n u a r y 28, 

2022 Learning Walks round 2

look fors for the 
second rounds of 
learning walks.

5 Ma r c h  11, 2022 School Sharing??

April 1, 2022 CREW

working on academic 
rigor, effective 
feedback

May 20, 2022

Review year's goals 
and begin to plan for 
2022-2023 goals

O th e r  Pro fe s s io n a l De ve lo p m e n t
2020-2021 Ye a r



Prairie Rose Public Schools    www.prsd8.com    403 -527-5516

St a ke h o ld e r  Sig n  O ff

Th e  (ye a r ) p la n  wa s  p r e s e n t e d  t o  t h e  (s c h o o l n a m e ) 
Sc h o o l Co u n c il o n  (d a t e ).

Principal:  (name)

____________________________________________
(Sig n a tu r e )

School Council Chair: (name)

____________________________________________
(Sig n a tu r e )

Date:  (insert date)
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